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PEI – Posters 
 

1 Ms Melody West 
Associate Lecturer – Learning and Teaching 
Tasmanian Institute of Learning and Teaching, UTAS 
 
Poster: Creating Accessible Teaching and Support via the Inclusive Practice in 5 Strategy 
The Creating Accessible Teaching and Support (CATS) project was a UTAS-led ALTC funded project, 
delivered to completion in 2009. The Inclusive Practice in 5 strategy was one of the deliverables from 
the CATS project and was developed to provide an achievable framework for academic staff trying to 
implement inclusive practice in their teaching, learning and assessment. The approach recognises the 
increasing pressures on academic staff in an era where there are growing numbers of students with a 
consequent increase in diversity of the student cohort (Coaldrake & Stedman, 1999), yet is mindful of 
the need to adopt an "innovative attitude towards identifying key issues and how these challenges 
might be incorporated into the day-to-day operation of the institution" (Adams & Brown, 2006, 
p4).  The framework was also developed with the underpinning philosophy that good inclusive practice 
is good practice for all students (Adams & Brown, 2006; Barrett, 1999; Doyle & Robson, 2002). In 
providing a pro-active guide to inclusive practice, the statements aimed to embed inclusive practice to 
avoid just in time or ad hoc responses to students with disability. 
 
 
 

2 Mr Felix Wilson 
Project Officer 
 
Poster: Adapt Open Educational Resources Project, UTAS 
The OLT funded Adapt project will create a repository of Open Educational Resources to enhance 
learning and teaching in Adaptation studies. The project is led by staff from the University of Tasmania, 
in partnership with Monash University, The University of Queensland and The University of Western 
Australia. Project partners will share learning and teaching materials under Creative Commons licences 
to encourage re-use and re-mixing across the disciplines in the Arts and Humanities, and to encourage 
the identification of a community of scholars who engage with the study of textual adaptation in a 
variety of contexts. 
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3 Ms Melody West (and Ms Emily Marshall) 
Associate Lecturer – Learning and Teaching 
Tasmanian Institute of Learning and Teaching, UTAS 
 
Poster: The Peer Professional Learning Program for Awards 
Recognising teaching excellence has been identified as a ‘progressive force’ in supporting academic 
professionalism (Skelton, 2007) and the development of a dynamic learning and teaching culture in 
higher education. Since 2007 at UTAS, professional recognition and reward (awards and grants) teams 
have led the process of supporting staff in the nomination and preparation of teaching award 
applications. Alongside a peer review panel process which has contributed to success for many 
applicants, feedback from award selection committees noted a need for improved provision of 
consistent advice to award applicants about what constitutes a quality application.  
In response, the Peer Professional Learning Program for Awards (PPLP for Awards) was piloted at UTAS 
early in 2012.  Unlike traditional one-to-one mentoring models as described above, PPLP for Awards 
builds on successes of the UTAS Peer Learning Framework (Skalicky & Brown, 2009), where award 
applicants can engage in peer-led professional learning groups to enhance the development of quality 
award applications. This showcase will describe the process and outcomes from the pilot. 
 
 
 

4 Ms Sandra Murray 
Research Fellow – Education for Sustainability 
Tasmanian Institute of Learning and Teaching, UTAS 
 
Poster: Embedding Education for Sustainability at UTAS through a Community of Practice Model: A 
focus for future OLT funding 
In 2005 University of Tasmania (UTAS) made a commitment to improve its environmental 
management. This commitment was reaffirmed in University strategic plans which prioritise the 
implementation and evaluation of projects to reduce UTAS’s carbon footprint and energy expenditure 
and the adoption a Sustainable Built Environment Designs Policy. The Education for Sustainability 
Community of Practice has received strategic funding and the appointment of research fellows who 
have focused efforts on overcoming barriers to the embedding of sustainability across the UTAS 
curriculum to integrate this educational reform with research and operational activities. The integration 
of operations and curriculum reflects wider recognition that there is a need to go beyond education 
about sustainability and toward the goal of education for sustainability (EfS) (Tilbury 2004). Over 2012, 
much action has occurred to progress these ideas, with many of the activities and outcomes forming an 
evidence base for potential applications under the Office for Learning and Teaching Grants program 
into the future. 
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5 Associate Professor Elizabeth Johnson 
Academic Dean – Faculty of Science, Technology & Engineering 
La Trobe University 
 
OLT Fellow 2012 
The time is ripe for sustained national push to translate the consolidated work of learning & teaching 
research into a widespread shift in teaching practice.   Improvements in teaching practice become the 
norm when they are embedded organizationally.  The Australian Council of Deans of Science (ACDS) is 
exploring the establishment of a National Centre for Teaching and Learning for science and 
mathematics.  The new Centre will be a focal point for effective models for organizational change and 
curriculum development.  It will focus the energies of learning & teaching leaders into change at Faculty 
level by constructing good practice guides providing distilled advice for teaching and learning.  In June 
2012 I began an OLT fellowship to work on the design for the new Centre and to establish discussions 
with stakeholders: science faculties and their leaders, science and maths teaching & learning groups 
and leaders of curriculum renewal.  Discussion will build respectful relationships and iteratively shape 
the concept of the Centre to ensure utility and relevance of its activities.   

 
6 Thanh Le Nguyen 

The project team 
Angela Carbone, Judy Sheard, Margot Schuhmacher, Michael de Raath, Chris Johnson, Tri Le 
 
Poster: Demonstration: A Moodle plugin to detect computer programming code similarities for use in 
an educational context 
 
In an educational context, the boundaries between acceptable use of code taken from other sources 
and what would be considered plagiarism are often blurred. Students are often confused about 
acceptable levels of code re-use and collaboration with their peers. There are a number of code 
similarity detection tools which are widely used in computer programming courses (e.g. JPlag and 
MOSS). The detection of code similarity has requirements that are different from the more common 
text plagiarism detection tools.  
Our innovation, in the form of a Moodle plug-in, incorporates JPlag and MOSS into the Assignment 
module to automate assessing the degree of program code similarity in submitted programming 
assignments. A detailed report is produced, giving feedback to the students, enabling them to respond 
to the information and then resubmit. The iterative process is designed to help students learn proper 
scholarly practice.  The development of the plugin was done in conjunction with Monash University, 
ANU and USQ and sponsored by Netspot. 
Besides demonstrating the functionalities of the tool, the presentation will also report on the result of a 
study that trailed the plugin in the Faculty of Information Technology at Monash University, on which a 
paper is accepted for publication at Australasian Computing Education Conference and another is being 
prepared for LATiCE conference (Learning and Teaching in Computing and Engineering) 
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7 Patricia McLAUGHLIN  ( RMIT) & Anthony  MILLS (Deakin Uni)  
 
ALTC project: Lifelong Learning Pathways-Addressing participation and diversity in higher 

education 
  
Project Partners:  Swapan Saha/Mary Hardie (UWS);  

Peter Davis (Curtin Uni)   
Peter Smith (UTS) 

 
Project Background and Rationale: 
Tertiary education plays a major role in meeting the economic, social and cultural wellbeing of both 
individuals and the workforce of the future (OECD, 2011). Increasing participation in tertiary education 
is vital for the future of all Australians, with the emphasis on the provision of increased participation 
critical. (Gillard, 2012; Bradley, Noonan, Nugent and Scales, 2008):  
But the solution is not simply increasing participation in tertiary education, but increasing participation 
from groups not currently accessing higher education. Higher education must become more accessible, 
flexible and equitable to under-represented groups. Increasing the diversity of the student cohort is 
central to ensuring individual, community and social well-being. But it is also pivotal in addressing skill 
shortages in the key economic industry of the built environment.  
The Australian built environment industry has one of the least qualified, most diverse labour forces of 
all Australian industries. Of all individuals involved in built environment work, 41% do not possess a 
formal qualification. Of these individuals at least one third (31%) are in the 25 – 44 year old age bracket 
(ABS, 2011). Built environment degrees and qualifications are taught at 15 Australian 
universities/institutions yet built environment professionals make up only 10% of the sector’s 
workforce. The industry does not have a flexible professional workforce to match changing work 
requirements. Skill shortages and skill gaps reflect this inflexibility, with demand for higher education 
qualified professionals exceeding supply and outstripping demand for VET/TAFE occupations in the past 
decade. The profile of student cohorts in built environment disciplines in higher education does not 
match the diversity of the industry workforce. 
This project reviewed higher education pathways models in the built environment discipline 
(construction management, quantity surveying, estimating,   and project management) to ascertain 
their capacity to improve diversity in the student cohort.  
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8 Dr Julianne East 
Lecturer in Academic Language and Learning  
Curriculum Teaching and Learning Centre, La Trobe University 
Team Member,  Academic integrity standards: Aligning policy and practice in Australian universities : 
Office for Learning and Teaching Priority Project (2010-2012)  
 
Poster: Good practice in aligning policy and practice with teaching and learning strategies 

 

                
 
Australian universities are moving from a focus on academic misconduct and plagiarism to an academic 
integrity approach. This was evidenced in the Academic Integrity Standards Project (AISP) analysis of 
the 39 Australian policies. Results of this analysis have led to the tabling of exemplary characteristics of 
academic integrity policy and have revealed possibilities to actually align policy and practice and further 
develop a pedagogical approach. The AISP has also collected data from a survey of over 15,000 
students, and interviews and focus groups of stake holders in six Australian universities. The findings 
suggest that at the strategic level there is a need to foster a culture of academic integrity which would 
also have relevance to work life. To support this, recommendations for good practice and  teaching and 
learning activities can be found on the project’s website www.aisp.apfei.edu.au/content/learning-
activities The activities have been designed to be used in a range of ways in order to ensure policy is 
enacted; students are introduced to their university’s approach to academic integrity;  concepts  are 
further developed at discipline level; and these are connected across the curriculum and beyond 
graduation.   
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