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The research has involved the collection and analysis of both 
quantitative and qualitative data over a seven year period. Online 
surveys were conducted with respondents at four stages: when 
they were applicants in summer 2006, in summer 2007 one year 
on, in autumn 2009 (repeated for those on four year degree 
programmes in 2010) and in winter 2011/12, five and a half years 
from the first survey.  It has produced an extensive, detailed and 
comprehensive database that will keep researchers busy for some 
years to come and provide a foundation for further investigation. 
See http://go.warwick.ac.uk/Futuretrack for further information. 
  
In this presentation, Professor Purcell will draw predominantly on 
the Stage 4 data, collected between 18 and 30 months after 
completion of first (Bachelors) degree programmes (depending on 
whether students were enrolled on 3 or 4 year programmes of 
study), to examine the relationship between subjects studied, 
knowledge and skills acquired, extent of work experience as 
undergraduates and early career outcomes. What is a graduate 
job, and what are the implications of the Futuretrack findings for 
careers advisers, policy-makers, early career graduates and those 
considering embarking on a degree course?  
 

Professor Kate Purcell is a sociologist 
who has been researching and writing on 
the graduate labour market, occupational 
change and the relationship between 
higher education and employment for 
nearly 20 years, combining quantitative 
and qualitative analysis. She has directed 
projects funded by the European 
Commission, UK government departments 
and agencies, UK research Councils and 
Research Charities and served as an 
expert adviser to groups within these for 
the last quarter of a century. At the core of 
her work are three fundamental interests: 
(i) the impact of changes in the supply of 
and demand for labour on the structuring 
of organisations and jobs, and (ii) gender 
differences in employment and career 
development and (iii) a commitment to 
develop mixed methods interdisciplinary 
research that draws on both quantitative 
and qualitative evidence.  See 
www.warwick.ac.uk/ier/go/research for 
details current and recent research in this 
area 

Graduate employment has become a heated issue in media and academic 
debates among those concerned with the relationship between higher education 
and the labour market. But what are recent graduates doing? Is it now necessary 
to have more than just a degree?  Who gets good jobs and who ends up under-
employed - and why; and just what is ‘graduate employability’?  Futuretrack is a 
national longitudinal study of people who applied in 2005/06 to study full-time for 
an undergraduate degree at a UK higher education institution (HEI), to commence 
study in October 2006.  It covered all UK HEIs and included UK, EU and other 
overseas applicants.  The key objectives were to explore how and why career 
decisions are made and at different stages in the transition for school to the labour 
market, and to explore the relationships among higher education, career decision-
making and labour market opportunities. 
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